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Meaningful Family and Community Partnerships 

 

Student teams had been recruited at both schools to expand community awareness of positive 

high school/student news and the great work had just begun at the time of COVID school 

closures. It will be important to make sure there is continuity on the teams of students for the 

next school year so the great ground work established can be built on for 2020-21. 
 

Healthy Learning Climate 

 

With a very quick turnaround and high expectations, Superintendent Lennox led the MV district 

staff to implement distance learning plans and frameworks, distribute technology to students 

across the district, distribute meals to students across the district, provide child care for essential 

workers during the COVID-19 pandemic and communicate all of these details to district 

families.  While online learning proved difficult for many students and families in the district, 

the MV staff responded in many creative ways to meet the educational, social and mental health 

needs of our students in a personal way during a very difficult time.  Accommodations were 

made to help individual students adjust and students were celebrated for their achievements, 

included very well planned and executed “Graduation in a Box” and online graduation 

ceremonies. 

 

While the efforts to support Professional Development around issues of equity and inclusion are 

commendable, it appears that a very small percentage of district staff were involved in such 

programs during the year. We need to increase efforts to engage ALL staff members in training 

around issues of equity, race and privilege and look at how we can incorporate these issues into 

our curriculum instruction. I believe that our students and our families will soon demand a full 

scale Equity Audit, and I wholeheartedly agree. We need to back up our Equity Promise with a 

commitment to evaluate the district at all levels and commit to a deep dive into how our schools 

contribute to systemic racism and lead to an achievement gap for students in the district. We 

need to listen and learn from staff members and students of color and commit to an equitable 

education for each of them. 

 

The work around the Student Experience and mental health needs to be more standardized across 

our buildings. The June 2020 timeline of hiring the district coordinator positions for chemical & 

mental health is an important piece to accomplish this standardization and ensure equitable 

programming/resources. 
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commitment to evaluate the district at all levels and commit to a deep dive into how our schools 

contribute to systemic racism and lead to an achievement gap for students in the district. We 

need to listen and learn from staff members and students of color and commit to an equitable 

education for each of them. 

 

The work around the Student Experience and mental health needs to be more standardized across 

our buildings. The June 2020 timeline of hiring the district coordinator positions for chemical & 

mental health is an important piece to accomplish this standardization and ensure equitable 

programming/resources. 

 

Superintendent Lennox ensured creative lesson plans were created and expectations for staff on 

snow days was accomplished early in the year in anticipation of needing these resources for any 

snow days.   

 

Financial Oversight and Stewardship of Resources 

 

Contract negotiations proved to be no small task this time around. Thanks to the outstanding 

district leadership for completing a contract that was best for all involved.  

 

The facilities work across the district became a reality after years of evaluation, planning and a 

successful bond referendum with the completion of projects in several buildings across the 

district. The design teams in each building engaged staff, administrators, parents and even 

students as key stakeholders in the planning stages for each building’s additions and renovations. 

 

Evaluation of the bus contracts cannot be provided at this time as we are still awaiting final 

contract presentation of the largest contract. Maybe our budget planning for 2% should have 

been higher.  

 

General Competencies 

 

The Superintendent leads the district and the entire staff with integrity and professionalism 

while seeking to meet the needs to each student in our district.  He is a collaborative decision-

maker, seeking to listen and understand the perspective of others.  Chris has a clear 

understanding of the goals of the district and works with his team to plan and implement 

strategies to meet those goals. 

 

Superintendent Lennox has led this district through an amazingly challenging year with results to 

be incredibly proud of.  The tenacity and flexibility demonstrated throughout this COVID school 

closure is nothing short of remarkable leadership.   

 

Superintendent Lennox could be an even more effective leader by anticipating potential hot spots 

or issues that may be in front of the board and/or occurring in the community and addressing 

them proactively.   

 


